Kushti Bok Whistleblowers Policy

Kushti Bok is committed to maintaining the highest standards of integrity,
accountability, and ethical conduct in all aspects of its services, projects
and activities.

Whistleblowing is the term used when a worker, volunteer, sessional worker
or contractor passes on information concerning wrongdoing. This is also
described as “making a disclosure” or “blowing the whistle”. The
wrongdoing will typically (although not necessarily) be something they have
witnessed at work.

This Whistleblowers Policy outlines the procedures for reporting concerns
about misconduct, unethical behaviour, or wrongdoing within the
organisation and it applies to all staff members, volunteers, contractors,
and stakeholders of Kushti Bok.

How to make a whistleblowing report

Concerns about misconduct, unethical behaviour, or wrongdoing within the
organisation can be reported through the CEO, Chair or any member of the Board
of Trustees.

You can do this by making a telephone call, leaving a voice-note (on whatsapp for
example), sending an email or a letter. In extreme cases you can make a
whistleblowing report to the Citizens Advice Bureau or the Charity Commission.

How we will protect whistleblowers

All reports of wrongdoing will be treated with the utmost confidentiality, and
information will be disclosed only on a need-to-know basis.Whistleblowers have
the option to report concerns anonymously if they prefer not to disclose their
identity.



Kushti Bok is committed to protecting whistleblowers from retaliation or
victimisation for reporting concerns in good faith. Whistleblowers will be treated
with confidentiality, sensitivity, and respect throughout the reporting process.

Kushti Bok prohibits retaliation against whistleblowers who report concerns in
good faith. Any form of retaliation, including but not limited to harassment,
intimidation, or adverse employment actions, will not be tolerated and will be
subject to disciplinary action up to and including ending a volunteer role,
termination of employment or ending a contract.

Investigation and Follow-Up

All reports of misconduct or wrongdoing will be promptly investigated in a fair,
impartial, and thorough manner.

Investigations will be conducted by designated personnel with appropriate
expertise and independence.

Whistleblowers will be kept informed of the progress and outcome of the
investigation to the extent possible without compromising confidentiality.

False Reports

Making false or malicious reports with the intent to harm or defame individuals
connected with Kushti Bok is strictly prohibited. Whistleblowers who make
knowingly false reports may be subject to disciplinary action, up to and including
ending a volunteer role, termination of employment or ending a contract.

Review and Update

This Whistleblowers Policy will be reviewed regularly to ensure its effectiveness
and compliance with applicable laws and regulations. Updates and revisions to
the policy will be communicated to all staff members and stakeholders.
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