
Kushti Bok Safer Recruitment Policy 
 

Safer recruitment is a very important part of safeguarding and promoting the welfare of 
children, young people and adults at risk to ensure their safety within Kushti Bok.  

Safer Recruitment involves using principles and practices to deter unsuitable 
applicants, prevent opportunities for abuse, and respond to concerns promptly. 

Key Principles of Safer Recruitment 

​​ Deterring unsuitable applicants from applying by clearly communicating the 
organisation's commitment to recruit suitable individuals on all recruitment 
information. 

​​  
​​ Rejecting unsuitable applicants during the selection process by doing thorough 

pre-appointment checks. 
​​  
​​ Preventing opportunities for abuse once appointed. 
​​  
​​ Detecting and responding to concerns about individuals once appointed. 

To ensure Safer Recruitment at Kushti Bok we will 

Clearly state the organisation's commitment to safeguarding in all job 
advertisements. Mention if the role requires DBS and Barred List Checks. 

Include safeguarding roles and responsibilities in job descriptions. 

Use an application form instead of accepting CVs, even for volunteer posts. 

Obtain references, preferably from the current or previous employer working with 
children. 

Use selection processes, including interviews, to assess not only skills but also 
motivation for working with children. 

Conduct identity checks, right to work in the UK, professional qualifications, and 
health checks where necessary. 
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Ensure recruiters undergo safer recruitment training, and at least one member of 
the interviewing panel has completed such training. 

Determine the need for DBS checks based on the role and inform applicants 
beforehand. 

And we will ensure that we 

Provide comprehensive induction and ongoing training in safeguarding. 

Establish clear guidance and codes of conduct for safe working practices. 

Develop policies, including whistleblowing procedures, for reporting concerns 
and managing allegations. 

Provide appropriate supervision for staff and volunteers. 

Maintain a high level of vigilance and readiness to address safeguarding 
concerns. 

Recruiting contractors and consultants 

Where contractors or consultants may, in the course of their work for us, come 
into contact with children, young people, or adults at risk we will apply the above 
principles and practices wherever necessary and appropriate. 

 
Review 

 
This policy will be reviewed at the same time as all other safeguarding policies. 
 

 
Policy Adopted 16/04/2026 
 
Policy review due 16/04/2028 
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