Kushti Bok Domestic Abuse Policy

Kushti Bok is committed to providing a safe and supportive environment
for its staff and beneficiaries. We recognise the importance of addressing
domestic abuse and are dedicated to promoting the well-being and safety
of our staff and beneficiaries. This policy outlines our approach to
addressing domestic abuse and supporting those affected by it.

What we mean by Domestic Abuse

Domestic abuse includes any incident or pattern of incidents of controlling,
coercive, threatening behaviour, violence, or abuse between adults who are or
have been in a relationship, or between family members. This can include
psychological, physical, sexual, financial, or emotional abuse.

Confidentiality

If any person informs a member of staff or volunteer for Kushti Bok that they are
experiencing domestic abuse we will handle their information with the utmost
confidentiality. Information will only be shared on a need-to-know basis and in line with
our policies and data protection regulations. Staff members and volunteers will receive
training on confidentiality and data protection to ensure they are able to handle sensitive
information appropriately.

Supporting our Staff and Volunteers

Kushti Bok recognises that staff members and volunteers may be affected by
domestic abuse. We are committed to supporting staff who may experience
domestic abuse by providing a safe and confidential environment to seek help
and support.

Staff members who disclose that they are experiencing domestic abuse will be
treated with respect, sensitivity, and confidentiality. We will offer support and



signposting to appropriate resources, including counselling services, helplines,
and legal advice.

Supporting our Community Members (also called Beneficiaries)

Kushti Bok understands that some of our beneficiaries may be affected by
domestic abuse. We are committed to providing a supportive environment so
that they can talk about their experiences and access the support they need.

We will provide information about domestic abuse support services and helplines
to beneficiaries, and we will work closely with relevant agencies to ensure they
receive appropriate support and assistance.

Risk Assessment and Safety Planning

Kushti Bok will undertake risk assessments and safety planning for staff and
beneficiaries who disclose domestic abuse. This may include assessing the level
of risk, developing safety plans, and implementing measures to ensure their
safety in the workplace or in accessing our services.

When asked for help we will respect the wishes of the person who has shared
this information. We will work collaboratively with external agencies, such as
domestic abuse support services, solicitors and the Police to ensure appropriate
risk management and safety measures are in place.

Training and Awareness

Kushti Bok is committed to raising awareness of domestic abuse among staff
and volunteers. We will provide training on recognising the signs of domestic
abuse, responding appropriately to disclosures, and signposting to support
services. Where appropriate and possible we will also raise awareness among
beneficiaries about domestic abuse and the support available to them through
our organisation and external agencies.

Getting Help



Hearing about domestic abuse can be difficult. If you hear about domestic abuse
you can ask our designated safeguarding lead for a conversation (even if there
are not any safeguarding concerns involved). They will also be able to signpost
you to independent support.

Monitoring and Review

Kushti Bok will monitor the implementation of this policy and review it regularly
to ensure it remains effective and compliant with UK law and best practices in

safeguarding.

This policy will be reviewed every 2 years to ensure it reflects current legislation,
best practice and the evolving needs of our staff and beneficiaries. Any updates
or changes will be communicated to all.
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